COMPLAINT

Re: Material False Statements in ETA Form 9089 (PERM Application)

To:

Office of Inspector General
U.S. Department of Labor
200 Constitution Avenue, NW
Room S-5506

Washington, DC 20210

Complainant:

Joel Gilbert

365 E. Avenida de los Arboles, Suite 1000
Thousand Oaks, CA 91360

Tel: 805-807-8971

Email: jgilbert@highway61lent.com

I. INTRODUCTION

This complaint concerns material false statements made in an Application for Permanent
Employment Certification (ETA Form 9089) (Exhibit A) submitted on March 12, 2022 by
employer Brittany Watts Swalwell on behalf of Amanda Barbosa, a Brazilian national for the job
of Live-in Household Nanny. Case number: P-100-22072-974386.

A copy of the ETA Form 9089 submitted by Swalwell was obtained via publicly available
sources, including Myvisajobs.com (Exhibit B) obtained from the Department of Labor. The
evidence indicates that the employer knowingly provided false responses to material questions in
Section J of the application—statements that directly impact eligibility for labor certification and
undermine the integrity of the PERM process.

II. FACTUAL BACKGROUND

e Amanda Barbosa, a Brazilian national, was employed by Brittany Watts Swalwell and
Eric Swalwell as a full-time, live-in nanny responsible for the care of their three children.

e During 2022, Ms. Barbosa was present in the United States under a J-1 Au Pair visa,
scheduled to expire on December 28, 2022 (following a permitted extension).

e Inor about March 2022, Brittany Watts Swalwell filed ETA Form 9089 seeking to
sponsor Ms. Barbosa for permanent employment as a live-in household nanny.

e Asrequired by the PERM process, recruitment advertisements were placed in 7he
Washington Post (Exhibit C) on October 23 and October 30, 2022.



o These advertisements described a live-in nanny role for a household of five, including
childcare for three children, pet care, and related domestic responsibilities.

o Following the denial of her application by the Dept of Labor, employer Brittany Watts
Swalwell continued to employ Ms. Barbosa in the same live-in nanny position despite the
apparent absence of any valid work authorization in 2023 and 2024.

III. FALSE STATEMENTS IN ETA FORM 9089

In Section J of the ETA Form 9089, the employer answered “NO” to the following material
questions (indicated as “N” on page 4 on Exhibit B):

1. Question 21:

“Did the alien gain any of the qualifying experience with the employer in a position
substantially comparable to the job opportunity requested?”

2. Question 23:
“Is the alien currently employed by the petitioning employer? ”

IV. BASIS FOR FALSITY

These responses appear demonstrably false based on the following evidence:

e Ms. Barbosa was already employed full-time by the employer as a live-in nanny
beginning in or about December 2021 and continuing throughout 2022.

e She was compensated for this work, including payments reflected through the Eric
Swalwell for Congress campaign (Exhibit D).

e The duties described in the PERM application and recruitment advertisements are
substantially identical to the duties she was already performing.

Accordingly:

e Question 21 should have been answered “YES”, as Ms. Barbosa gained qualifying
experience while working for the employer in a substantially comparable role.

e Question 23 should have been answered “YES”, as she was actively employed by the
petitioning employer at the time of filing.

V. MATERIALITY OF THE MISREPRESENTATIONS

These false statements are material to the adjudication of the PERM application.



A. Experience Gained with Employer (Question 21)

Under PERM regulations, experience gained with the sponsoring employer in a substantially
comparable role generally cannot be used to qualify the foreign worker unless narrow exceptions
apply.

A truthful response would likely have:
o Triggered heightened scrutiny or audit
¢ Required documentation demonstrating non-comparability or business necessity
o Potentially resulted in denial of the application

B. Current Employment (Question 23)

A truthful response would have disclosed that:

o The position was already filled by the beneficiary, Amanda Barbosa
o The labor market test may not have been bona fide

This raises serious concerns regarding:
e Whether recruitment was conducted in good faith

e Whether U.S. workers were genuinely considered
e  Whether the advertised position was merely pretextual

VI. MOTIVE AND BENEFIT
The false “NO” responses appear calculated to:

e Avoid disqualification based on experience gained with the employer
o Conceal that the position was already occupied by the beneficiary

¢ Reduce the likelihood of audit or denial

o Increase the probability of securing labor certification

In effect, these misrepresentations made the application appear compliant with PERM
requirements when it may not have been.

VII. ADDITIONAL EVIDENCE OF INTENT - EMPLOYMENT AFTER DENIAL

Upon information and belief, following the denial of the ETA Form 9089, the employer
continued to employ Ms. Barbosa in the same live-in nanny position despite the apparent
absence of any valid work authorization after the expiration of her J-1 status (Exhibit E). Such



conduct constitutes a direct violation of 8 U.S.C. § 1324a, which prohibits the knowing
employment of unauthorized workers, and further demonstrates that the PERM application was
not a bona fide test of the U.S. labor market but a pretext to retain an existing employee. The
continuation of identical employment after denial—when no lawful basis to employ the worker
appears to exist—supports a compelling inference that the employer’s prior representations in
ETA Form 9089 were knowingly false or made with reckless disregard for the truth, in violation
of 18 U.S.C. § 1001 and 18 U.S.C. § 1546, and reflects an ongoing pattern of conduct designed
to circumvent federal immigration and labor requirements.

VIII. LEGAL SIGNIFICANCE

ETA Form 9089 requires certification under penalty of perjury that all statements are true and

correct. Knowingly providing false information may constitute violations of federal law,
including:

e 18 U.S.C. § 1001 — False statements

o 18 U.S.C. § 1546 — Fraud and misuse of immigration documents
o 18U.S.C. § 1621 — Perjury

IX. REQUEST FOR INVESTIGATION

In light of the foregoing, I respectfully request that the U.S. Department of Labor Office of
Inspector General:

1. Investigate the ETA Form 9089 filing for material misrepresentations and potential fraud;

2. Determine whether Brittany Watts Swalwell knowingly submitted false statements in
connection with an application for an immigration benefit;

3. Assess whether the conduct constitutes violations of federal law, including but not
limited to:

18 U.S.C. § 1001 (false statements)

18 U.S.C. § 1546 (immigration fraud)

18 U.S.C. § 2 (aiding and abetting, if applicable)

18 U.S.C. § 1621 (perjury)

8 U.S.C. § 1324c (immigration-related document fraud)

4. Review any related immigration filings for consistent or additional misrepresentations;



5. Coordinate, as appropriate, with other federal agencies, including Homeland Security
Investigations; and

6. Pursue any appropriate civil, administrative, or criminal enforcement action warranted by
the findings.

X. CONCLUSION
The integrity of the PERM labor certification process depends on truthful and complete
disclosure. The evidence presented strongly suggests that material misrepresentations were made

by Brittany Watts Swalwell that go directly to eligibility and fairness in the process.

These issues warrant formal investigation and appropriate enforcement action.

XI. CERTIFICATION

I certify under penalty of perjury that the foregoing is true and correct to the best of my
knowledge and belief. i /
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Joel Gilbeit Date: April 7, 2026



EXHIBIT A



OMB Approval: 1205-0451
Expiration Date: 05/31/2021

Application for Permanent Employment Certification

ETA Form 9089
U.S. Department of Labor

Please read and review the filing instructions before completing this form. A copy of the instructions
can be found at http://www.foreignlaborcert.doleta.gov/pdf/9089inst. pdf

Employing or continuing to employ an alien unauthorized to work in the United States is illegal and may
subject the employer to criminal prosecution, civil money penalties, or both.

A. Refiling Instructions

1. Are you seeking to utilize the filing date from a previously submitted
Application for Alien Employment Certification (ETA 750)?

Yes No

1-A. If Yes, enter the previous filing date

1-B. Indicate the previous SWA or local office case number OR if not available, specify state where case was
originally filed:

B. Schedule A or Sheepherder Information

1. Is this application in support of a Schedule A or Sheepherder Occupation?

|_ Yes l— No

If Yes, do NOT send this application to the Department of Labor. All applications in support of Schedule A or
Sheepherder Occupations must be sent directly to the appropriate Department of Homeland Security office.

C. Employer Information (Headquarters or Main Office)

1. Employer’s name

2. Address 1

Address 2
3. City State/Province Country Postal code
4. Phone number Extension

5. Number of employees

6. Year commenced business

7. FEIN( Federal Employer Identification Number)

8. NAICS Code

9. Is the employer a closely held corporation, partnership, or sole proprietorship in which
the alien has an ownership interest, or is there a familial relationship between the owners,
stockholders, corporate officers, incorporators, or partners, and the alien?

Yes No

D. Employer Contact Information (This section must be filled out. This information must be different from the
agent or attorney information listed in Section E).

1. Contact’s last name First name Middle initial

2. Address 1

Address 2

3. City State/Province

Country Postal code

4. Phone number

Extension

5. E-mail address

ETA Form 9089 This Certification is valid from

to Page 1 of

ETA Case Number:



http://www.foreignlaborcert.doleta.gov/pdf/9089inst.pdf
http://www.foreignlaborcert.doleta.gov/pdf/9089inst.pdf

OMB Approval: 1205-0451
Expiration Date: 05/31/2021

Application for Permanent Employment Certification
ETA Form 9089

U.S. Department of Labor

E. Agent or Attorney Information (If applicable)

1. Agent or attorney’s last name

First name

Middle initial

2. Firm name

3. Firm EIN

4. Phone number

Extension

5. Address 1

Address 2

6. City State/Province

Country Postal code

7. E-mail address

F. Prevailing Wage Information (as provided by the State Workforce Agency)

1. Prevailing wage tracking number (if applicable)

2. SOC/O*NET(OES) code

3. Occupation Title

4. Skill Level

5. Prevailing wage Per: (Choose only one)

$ Hour Week

Month Year

Bi-Weekly

6. Prevailing wage source (Choose only one)

OES CBA

Employer Conducted Survey

DBA SCA Other

6-A. If Other is indicated in question 6, specify:

7. Determination date

8. Expiration date

G. Wage Offer Information

1. Offered wage
From: To: (Optional)
$ $

Per:

Hour

(Choose only one)

Week Bi-Weekly Month Year

H. Job Opportunity Information (Where work will be performed)

1. Primary worksite (where work is to be performed) address 1

Address 2

2. City

State Postal code

3. Job title

4. Education: minimum level required:

None High School

Associate’s Bachelor’s

Master’s Doctorate Other

4-A. If Other is indicated in question 4, specify the education required:

4-B. Major field of study

5 1s traininf required for the job opportunity?

Yes No

5-A.

If Yes, number of months of training required:

ETA Form 9089 This Certification is valid from

to Page 2 of

ETA Case Number:




OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

H. Job Opportunity Information Continued

5-B. Indicate the field of training:

6. Is experience in the job offered required for the job?  6-A. If Yes, number of months experience required:

Yes No

7. Is there an alternate field of study that is acceptable?

Yes No

7-A. If Yes, specify the major field of study:

8. Is there an alternate combination of education and experience that is acceptable? Yes No

8- A. If Yes, specify the alternate level of education required:

None High School Associate’s Bachelor's Master's Doctorate Other

8-B. If Other is indicated in question 8-A, indicate the alternate level of education required:

8-C. If applicable, indicate the number of years experience acceptable in question 8:

9. Is a foreign educational equivalent acceptable? Yes No

10. Is experience in an alternate occupation acceptable?  10-A. If Yes, number of months experience in alternate

occupation required:
Yes No

10-B. Identify the job title of the acceptable alternate occupation:

11. Job duties — If submitting by mail, add attachment if necessary. Job duties description must begin in this space.

12. Are the job opportunity’s requirements normal for the occupation?
Yes No
If the answer to this question is No, the employer must be prepared to

provide documentation demonstrating that the job requirements are
supported by business necessity.

13. Is knowledge of a foreign language required to perform the job duties?

g g guage req p J Yes No
If the answer to this question is Yes, the employer must be prepared to
provide documentation demonstrating that the language requirements
are supported by business necessity.

14. Specific skills or other requirements — If submitting by mail, add attachment if necessary. Skills description must
begin in this space.

ETA Form 9089 This Certification is valid from to Page 3 of

ETA Case Number:



OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

H. Job Opportunity Information Continued

15. Does this application involve a job opportunity that includes a combination of

occupations? Yes No
16. Is the position identified in this application being offered to the alien identified

in Section J? Yes No
17. Does the job require the alien to live on the employer’s premises?

|_ Yes No
18. Is the application for a live-in household domestic service worker? Yes No
18-A. If Yes, have the employer and the alien executed the required employment Yes No NA
contract and has the employer provided a copy of the contract to the alien?

I. Recruitment Information

a. Occupation Type — All must complete this section.

1. Is this application for a professional occupation, other than a college or
university teacher? Professional occupations are those for which a bachelor’s Yes No
degree (or equivalent) is normally required.

2. lIs this application for a college or university teacher?

If Yes, complete questions 2-A and 2-B below. Yes No

2-A. Did you select the candidate using a competitive recruitment and
selection process? Yes No
2-B. Did you use the basic recruitment process for professional occupations? .
Yes No

b. Special Recruitment and Documentation Procedures for College and University Teachers —
Complete only if the answer to question l.a.2-A is Yes.

3. Date alien selected:

4. Name and date of national professional journal in which advertisement was placed:

5. Specify additional recruitment information in this space. Add an attachment if necessary.

c. Professional/Non-Professional Information — Complete this section unless your answer to question B.1 or

lLa.2-A is YES.
6. Start date for the SWA job order 7. End date for the SWA job order
8. Is there a Sunday edition of the newspaper in the area of intended employment? Yes No

9. Name of newspaper (of general circulation) in which the first advertisement was placed:

10. Date of first advertisement identified in question 9:

11. Name of newspaper or professional journal (if applicable) in which second advertisement was placed:

Newspaper Journal

ETA Form 9089 This Certification is valid from to Page 4 of

ETA Case Number:




OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

. Recruitment Information Continued

12. Date of second newspaper advertisement or date of publication of journal identified in question 11:

d. Professional Recruitment Information — Complete if the answer to question l.a.1 is YES or if the answer to
lLa.2-B is YES. Complete at least 3 of the items.

13. Dates advertised at job fair 14. Dates of on-campus recruiting
From: To: From: To:
15. Dates posted on employer web site 16. Dates advertised with trade or professional organization
From: To: From: To:
17. Dates listed with job search web site 18. Dates listed with private employment firm
From: To: From: To:
19. Dates advertised with employee referral program 20. Dates advertised with campus placement office
From: To: From: To:
21. Dates advertised with local or ethnic newspaper 22. Dates advertised with radio or TV ads
From: To: From: To:

e. General Information — All must complete this section.

23. Has the employer received payment of any kind for the submission of this N
application? E’ Yes °

23-A. If Yes, describe details of the payment including the amount, date and purpose of the payment :

24. Has the bargaining representative for workers in the occupation in which the

alien will be employed been provided with notice of this filing at least 30 days Yes No NA

but not more than 180 days before the date the application is filed?

25. If there is no bargaining representative, has a notice of this filing been posted
for 10 business days in a conspicuous location at the place of employment, Yes No NA
ending at least 30 days before but not more than 180 days before the date the
application is filed?

26. Has the employer had a layoff in the area of intended employment in the

occupation involved in this application or in a related occupation within the six Yes No
months immediately preceding the filing of this application?

26-A. If Yes, were the laid off U.S. workers notified and considered for the job
opportunity for which certification is sought? Yes No NA

J. Alien Information (This section must be filled out. This information must be different from the agent
or attorney information listed in Section E).

1. Alien’s last name First name Full middle name

2. Current address 1

Address 2

3. City State/Province Country Postal code

4. Phone number of current residence

5. Country of citizenship 6. Country of birth
7. Alien’s date of birth 8. Class of admission
9. Alien registration number (A#) 10. Alien admission number (1-94)

11. Education: highest level achieved as required by the requested job opportunity:

None High School Associate’s Bachelor’s Master’s Doctorate Other

ETA Form 9089 This Certification is valid from to Page 5 of

ETA Case Number:



OMB

Approval: 1205-0451 Application for Permanent Employment Certification

Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

J. Alien Information Continued

11-A. If Other indicated in question 11, specify

12

. Specify major field(s) of study

13.

Year relevant education completed

14.

Institution where relevant education specified in question 11 was received

15.

Address 1 of conferring institution

Address 2

16.

City State/Province Country

Postal code

17.

Did the alien complete the training required for the requested job opportunity,
as indicated in question H.5?

Yes

No NA

18.

Does the alien have the experience as required for the requested job
opportunity indicated in question H.6?

Yes

[CIno ] na

19.

Does the alien possess the alternate combination of education and experience
as indicated in question H.8?

Yes

[CIne []na

20.

Does the alien have the experience in an alternate occupation specified in
question H.10?

Yes

No NA

Yes

21. Did the alien gain any of the qualifying experience with the employer in a

position substantially comparable to the job opportunity requested? Yes No NA
22. Did the employer pay for any of the alien’s education or training

necessary to satisfy any of the employer’s job requirements for this position? Yes No
23. Is the alien currently employed by the petitioning employer?

No

K. Alien Work Experience

List all jobs the alien has held during the past 3 years. Also list any other experience that qualifies the alien for
the job opportunity for which the employer is seeking certification.

a.

Job 1

1.

Employer name

2.

Address 1

Address 2

3.

City State/Province Country

Postal code

4.

Type of business 5. Job title

6.

Start date 7. End date

8. Number of hours worked per week

Job 1 continued on next page

ETA Form 9089 This Certification is valid from to

ETA

Case Number:

Page 6 of




OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

K. Alien Work Experience Continued

9. Job details (duties performed, use of tools, machines, equipment, skills, qualifications, certifications, licenses, etc.
Include the phone number of the employer and the name of the alien’s supervisor.)

b. Job 2

1. Employer name

2. Address 1
Address 2
3. City State/Province Country Postal code
4. Type of business 5. Job title
6. Start date 7. End date 8. Number of hours worked per week

9. Job details (duties performed, use of tools, machines, equipment, skills, qualifications, certifications, licenses, etc.
Include the phone number of the employer and the name of the alien’s supervisor.)

c. Job 3

1. Employer name

2. Address 1

Address 2

3. City State/Province Country Postal code
4. Type of business 5. Job title

6. Start date 7. End date 8. Number of hours worked per week

Job 3 continued on next page

ETA Form 9089 This Certification is valid from to Page 7 of

ETA Case Number:



OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

K. Alien Work Experience Continued

9. Job details (duties performed, use of tools, machines, equipment, skills, qualifications, certifications, licenses, etc.
Include the phone number of the employer and the name of the alien’s supervisor.)

L. Alien Declaration

I declare under penalty of perjury that Sections J and K are true and correct. | understand that to knowingly furnish
false information in the preparation of this form and any supplement thereto or to aid, abet, or counsel another to do so is
a federal offense punishable by a fine or imprisonment up to five years or both under 18 U.S.C. §§ 2 and 1001. Other
penalties apply as well to fraud or misuse of ETA immigration documents and to perjury with respect to such documents
under 18 U.S.C. §§ 1546 and 1621.

In addition, | further declare under penalty of perjury that | intend to accept the position offered in Section H of this
application if a labor certification is approved and | am granted a visa or an adjustment of status based on this
application.

1. Alien’s last name First name Full middle name

2. Signature Date signed

Note — The signature and date signed do not have to be filled out when electronically submitting to the Department of Labor for
processing, but must be complete when submitting by mail. If the application is submitted electronically, any resulting certification
MUST be signed immediately upon receipt from DOL before it can be submitted to USCIS for final processing.

M. Declaration of Preparer

1. Was the application completed by the employer?

If No, you must complete this section. Yes No

I hereby certify that | have prepared this application at the direct request of the employer listed in Section C and
that to the best of my knowledge the information contained herein is true and correct. | understand that to
knowingly furnish false information in the preparation of this form and any supplement thereto or to aid, abet, or counsel
another to do so is a federal offense punishable by a fine, imprisonment up to five years or both under 18 U.S.C. §§ 2 and
1001. Other penalties apply as well to fraud or misuse of ETA immigration documents and to perjury with respect to such
documents under 18 U.S.C. §§ 1546 and 1621.

2. Preparer’s last name First name Middle initial

3. Title

4. E-mail address

5. Signature Date signed

Note — The signature and date signed do not have to be filled out when electronically submitting to the Department of Labor for
processing, but must be complete when submitting by mail. If the application is submitted electronically, any resulting certification MUST
be signed immediately upon receipt from DOL before it can be submitted to USCIS for final processing.

ETA Form 9089 This Certification is valid from to Page 8 of

ETA Case Number:



OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

N. Employer Declaration

By virtue of my signature below, | HEREBY CERTIFY the following conditions of employment:

1. The offered wage equals or exceeds the prevailing wage and | will pay at least the prevailing wage.
2. The wage is not based on commissions, bonuses or other incentives, unless | guarantees a wage paid on a
weekly, bi-weekly, or monthly basis that equals or exceeds the prevailing wage.
3. | have enough funds available to pay the wage or salary offered the alien.
4. | will be able to place the alien on the payroll on or before the date of the alien’s proposed entrance into the
United States.
5. The job opportunity does not involve unlawful discrimination by race, creed, color, national origin, age, sex,
religion, handicap, or citizenship.
6. The job opportunity is not:
a. Vacant because the former occupant is on strike or is being locked out in the course of a labor dispute
involving a work stoppage; or
b. Atissue in a labor dispute involving a work stoppage.
7. The job opportunity’s terms, conditions, and occupational environment are not contrary to Federal, state or local
law.
8. The job opportunity has been and is clearly open to any U.S. worker.
9. The U.S. workers who applied for the job opportunity were rejected for lawful job-related reasons.
10. The job opportunity is for full-time, permanent employment for an employer other than the alien.

| hereby designate the agent or attorney identified in section E (if any) to represent me for the purpose of labor
certification and, by virtue of my signature in Block 3 below, | take full responsibility for the accuracy of any
representations made by my agent or attorney.

| declare under penalty of perjury that | have read and reviewed this application and that to the best of my knowledge
the information contained herein is true and accurate. [ understand that to knowingly furnish false information in the
preparation of this form and any supplement thereto or to aid, abet, or counsel another to do so is a federal offense
punishable by a fine or imprisonment up to five years or both under 18 U.S.C. §§ 2 and 1001. Other penalties apply as
well to fraud or misuse of ETA immigration documents and to perjury with respect to such documents under 18 U.S.C.
§§ 1546 and 1621.

1. Last name First name Middle initial
2. Title
3. Signature Date signed

Note — The signature and date signed do not have to be filled out when electronically submitting to the Department of
Labor for processing, but must be complete when submitting by mail. If the application is submitted electronically, any
resulting certification MUST be signed immediately upon receipt from DOL before it can be submitted to USCIS for
final processing.

0. U.S. Government Agency Use Only

Pursuant to the provisions of Section 212 (a)(5)(A) of the Immigration and Nationality Act, as amended, | hereby certify
that there are not sufficient U.S. workers available and the employment of the above will not adversely affect the wages
and working conditions of workers in the U.S. similarly employed.

This Certification is valid from to
Signature of Certifying Officer Date Signed
Case Number Filing Date
ETA Form 9089 This Certification is valid from to Page 9 of

ETA Case Number:



OMB Approval: 1205-0451 Application for Permanent Employment Certification
Expiration Date: 05/31/2021 ETA Form 9089

U.S. Department of Labor

P. OMB Information Paperwork Reduction Act Information Control Number 1205-0451

Persons are not required to respond to this collection of information unless it displays a currently valid OMB
control number.

Respondent’s reply to these reporting requirements is required to obtain the benefits of permanent
employment certification (Immigration and Nationality Act, Section 212(a)(5)). Public reporting burden for this
collection of information is estimated to average 2 hours per response, including the time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing
and reviewing the collection of information. Send comments regarding this burden estimate to the Office of
Foreign Labor Certification * U.S. Department of Labor * 200 Constitution Ave., NW, Box 12-200 *
Washington, DC * 20210. Do NOT send the completed application to this address.

Q. Privacy Statement Information

In accordance with the Privacy Act of 1974, as amended (5 U.S.C. 552a), you are hereby notified
that the information provided herein is protected under the Privacy Act. The Department of Labor
(Department or DOL) maintains a System of Records titled Employer Application and Attestation
File for Permanent and Temporary Alien Workers (DOL/ETA-7) that includes this record.

Under routine uses for this system of records, case files developed in processing labor
certification applications, labor condition applications, or labor attestations may be released as
follows: in connection with appeals of denials before the DOL Office of Administrative Law
Judges and Federal courts, records may be released to the employers that filed such
applications, their representatives, to named alien beneficiaries or their representatives, and to
the DOL Office of Administrative Law Judges and Federal courts; and in connection with
administering and enforcing immigration laws and regulations, records may be released to such
agencies as the DOL Office of Inspector General, Employment Standards Administration, the
Department of Homeland Security, and the Department of State.

Further relevant disclosures may be made in accordance with the Privacy Act and under the
following circumstances: in connection with federal litigation; for law enforcement purposes; to
authorized parent locator persons under Pub. L. 93-647; to an information source or public
authority in connection with personnel, security clearance, procurement, or benefit-related matters;
to a contractor or their employees, grantees or their employees, consultants, or volunteers who
have been engaged to assist the agency in the performance of Federal activities; for Federal debt
collection purposes; to the Office of Management and Budget in connection with its legislative
review, coordination, and clearance activities; to a Member of Congress or their staff in response
to an inquiry of the Congressional office made at the written request of the subject of the record; in
connection with records management; and to the news media and the public when a matter under
investigation becomes public knowledge, the Solicitor of Labor determines the disclosure is
necessary to preserve confidence in the integrity of the Department, or the Solicitor of Labor
determines that a legitimate public interest exists in the disclosure of information, unless the
Solicitor of Labor determines that disclosure would constitute an unwarranted invasion of personal
privacy.

ETA Form 9089 This Certification is valid from to Page 10 of

ETA Case Number:



Addendum

K. Alien Work Experience Continued

1. Employer name

2. Address 1
Address 2
3. City State/Province Country Postal code
4. Type of business 5. Job title
6. Start date 7. End date 8. Number of hours worked per week

9. Job details (duties performed, use of tools, machines, equipment, skills, qualifications, certifications, licenses, etc.
Include the phone number of the employer and the name of the alien’s supervisor.)

1. Employer name

2. Address 1
Address 2
3. City State/Province Country Postal code
4. Type of business 5. Job title
6. Start date 7. End date 8. Number of hours worked per week

9. Job details (duties performed, use of tools, machines, equipment, skills, qualifications, certifications, licenses, etc.
Include the phone number of the employer and the name of the alien’s supervisor.)

ETA Form 9089 This Certification is valid from to Page

ETA Case Number:

of
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4/6/26,4:01 PM

PERM LCA | Myvisajobs.com

hib visa | work visa | green card | e-verify | candidate | visa report | blog

Home > Green Card > PERM Labor Petition

https://www.myvisajobs.com/greencard/lcadetails.aspx ?id=53681&y=2024

Labor Petition Details

Employer
JobTitle
CompanyID
CASE_NUMBER
CASE_STATUS
RECEIVED_DATE
DECISION_DATE
REFILE
ORIG_FILE_DATE

PREVIOUS_SWA_CASE_NUMBER_STATE

SCHD_A_SHEEPHERDER
Employer

ShortName
EMPLOYER_ADDRESS_1
EMPLOYER_ADDRESS_2
EMPLOYER_CITY
EMPLOYER_STATE_PROVINCE
EMPLOYER_COUNTRY

enter company name job title

Brittany Swalwell

Live In Household Nanny
1513166
A-23032-96418
Certified-Expired
2/21/2023 12:00:00 AM
4/1/2024 12:00:00 AM
N

N
Brittany Swalwell
Brittany Swalwell

209 S St Ne

Washington
District Of Columbia

UNITED STATES OF AMERICA

EMPLOYER_POSTAL_CODE 20002
EMPLOYER_PHONE 8123502630
EMPLOYER_PHONE_EXT

EMPLOYER_NUM_EMPLOYEES 1
EMPLOYER_YEAR_COMMENCED_BUSINESS 2017
NAICS_CODE 814110
FW_OWNERSHIP_INTEREST N

EMP_CONTACT_NAME
EMP_CONTACT_ADDRESS_1
EMP_CONTACT_ADDRESS_2
EMP_CONTACT_CITY
EMP_CONTACT_STATE_PROVINCE
EMP_CONTACT_COUNTRY
EMP_CONTACT_POSTAL_CODE
EMP_CONTACT_PHONE
EMP_CONTACT_EMAIL
AGENT_ATTORNEY_NAME
AGENT_ATTORNEY_FIRM_NAME
AGENT_ATTORNEY_PHONE
AGENT_ATTORNEY_PHONE_EXT
AGENT_ATTORNEY_ADDRESS_1
AGENT_ATTORNEY_ADDRESS_2
AGENT_ATTORNEY_CITY

AGENT_ATTORNEY_STATE_PROVINCE

Brittany Swalwell

209 S St Ne

Washington
District Of Columbia

UNITED STATES OF AMERICA

20002
812350-2630

brittany.watts@gmail.com

joelgilbert.email | sign out

Select Database A\
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https://www.myvisajobs.com/Member/
javascript:__doPostBack('ctl00$ctl00$LoginView1$LoginStatus1$ctl00','')
https://www.myvisajobs.com/
https://www.myvisajobs.com/
https://www.myvisajobs.com/
https://www.myvisajobs.com/greencard/

4/6/26,4:01 PM

AGENT_ATTORNEY_COUNTRY
AGENT_ATTORNEY_POSTAL_CODE
AGENT_ATTORNEY_EMAIL
PW_TRACK_NUMBER

PWONet

PWTitle

PW_SKILL_LEVEL

PW_WAGE

PW_UNIT_OF_PAY
PW_WAGE_SOURCE
PW_SOURCE_NAME_OTHER
PW_DETERMINATION_DATE
PW_EXPIRATION_DATE
WAGE_OFFER_FROM
WAGE_OFFER_TO
WAGE_OFFER_UNIT_OF_PAY
WORKSITE_ADDRESS_1
WORKSITE_ADDRESS_2

JobCity

JobState

WORKSITE_POSTAL_CODE

JobTitle

MINIMUM_EDUCATION
JOB_EDUCATION_MIN_OTHER
JobMajors

REQUIRED_TRAINING
REQUIRED_TRAINING_MONTHS
REQUIRED_FIELD_OF_TRAINING
REQUIRED_EXPERIENCE
REQUIRED_EXPERIENCE_MONTHS
ACCEPT_ALT_FIELD_OF_STUDY
ACCEPT_ALT_MAJOR_FLD_OF_STUDY
ACCEPT_ALT_COMBO
ACCEPT_ALT_COMBO_EDUCATION
ACCEPT_ALT_COMBO_ED_OTHER
ACCEPT_ALT_COMBO_EDUCATION_YRS
ACCEPT_FOREIGN_EDUCATION
ACCEPT_ALT_OCCUPATION
ACCEPT_ALT_OCCUPATION_MONTHS
ACCEPT_ALT_JOB_TITLE
JOB_OPP_REQUIREMENTS_NORMAL
FOREIGN_LANGUAGE_REQUIRED
JobRequirement
COMBINATION_OCCUPATION
OFFERED_TO_APPL_FOREIGN_WORKER
FOREIGN_WORKER_LIVE_ON_PREM
FOREIGN_WORKER_LIVE_IN_DOM_SER
FOREIGN_WORKER_LIVE_IN_DOM_CNT
PROFESSIONAL_OCCUPATION
APP_FOR_COLLEGE_U_TEACHER

https://www.myvisajobs.com/greencard/lcadetails.aspx ?id=53681&y=2024

PERM LCA | Myvisajobs.com

P10022072974386
39-9011.01

Live In Household Nanny
Level IV

37378.0000

Year

OES

9/13/2022 12:00:00 AM
6/30/2023 12:00:00 AM
37378.0000

Year

209 S St NE

Washington

DC

20002

Live In Household Nanny

High School

24

=

zZ z < < < < =z
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COMPETITIVE_PROCESS
BASIC_RECRUITMENT_PROCESS
TEACHER_SELECT_DATE
TEACHER_PUB_JOURNAL_NAME
SWA_JOB_ORDER_START_DATE
SWA_JOB_ORDER_END_DATE
SUNDAY_EDITION_NEWSPAPER
FIRST_NEWSPAPER_NAME
FIRST_ADVERTISEMENT_START_DATE
SECOND_NEWSPAPER_AD_NAME
SECOND_ADVERTISEMENT_TYPE
SECOND_AD_START_DATE
JOB_FAIR_FROM_DATE
JOB_FAIR_TO_DATE
ON_CAMPUS_RECRUITING_FROM_DATE
ON_CAMPUS_RECRUITING_TO_DATE
EMPLOYER_WEBSITE_FROM_DATE
EMPLOYER_WEBSITE_TO_DATE
PRO_ORG_AD_FROM_DATE
PRO_ORG_ADVERTISEMENT_TO_DATE
JOB_SEARCH_WEBSITE_FROM_DATE
JOB_SEARCH_WEBSITE_TO_DATE
PVT_EMPLOYMENT_FIRM_FROM_DATE
PVT_EMPLOYMENT_FIRM_TO_DATE
EMPLOYEE_REF_PROG_FROM_DATE
EMPLOYEE_REFERRAL_PROG_TO_DATE
CAMPUS_PLACEMENT_FROM_DATE
CAMPUS_PLACEMENT_TO_DATE
LOCAL_ETHNIC_PAPER_FROM_DATE
LOCAL_ETHNIC_PAPER_TO_DATE
RADIO_TV_AD_FROM_DATE
RADIO_TV_AD_TO_DATE
EMP_RECEIVED_PAYMENT
PAYMENT_DETAILS
BARGAINING_REP_NOTIFIED
POSTED_NOTICE_AT_WORKSITE
LAYOFF_IN_PAST_SIX_MONTHS
US_WORKERS_CONSIDERED
AlienCitizenship
FOREIGN_WORKER_BIRTH_COUNTRY
CLASS_OF_ADMISSION
FOREIGN_WORKER_EDUCATION
FOREIGN_WORKER_EDUCATION_OTHER
FOREIGN_WORKER_INFO_MAIJOR
FOREIGN_WORKER_YRS_ED_COMP
AlienCollege
FOREIGN_WORKER_ED_INST_ADD_1
FOREIGN_WORKER_ED_INST_ADD_2
FOREIGN_WORKER_ED_INST_CITY
FOREIGN_WORKER_ED_INST_STATE_P

https://www.myvisajobs.com/greencard/lcadetails.aspx ?id=53681&y=2024

PERM LCA | Myvisajobs.com

10/12/2022 12:00:00 AM
12/11/2022 12:00:00 AM
Y

WASHINGTON POST
10/23/2022 12:00:00 AM
WASHINGTON POST
Newspaper

10/30/2022 12:00:00 AM

N/A

Brazil
BRAZIL

J-1

High School

High School
2011
Colegio Estadual Doutor Feliciano Sodre

RUA DUQUE DE CAXIAS, N 78, CENTRO

SAO PEDRO DA ALDEIA
RIO DE JANEIRO
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FOREIGN_WORKER_ED_INST_COUNTRY
FOREIGN_WORKER_ED_INST_POST_CD
FOREIGN_WORKER_TRAINING_COMP
FOREIGN_WORKER_REQ_EXPERIENCE
FOREIGN_WORKER_ALT_ED_EXP
FOREIGN_WORKER_ALT_OCC_EXP
FOREIGN_WORKER_EXP_WITH_EMPL
FOREIGN_WORKER_EMPL_PAY_FOR_ED
FOREIGN_WORKER_CURR_EMPLOYED
EMPLOYER_COMPLETED_APPLICATION
PREPARER_NAME

PREPARER_TITLE

PREPARER_EMAIL
EMP_INFO_DECL_NAME
EMP_INFO_DECL_TITLE

Green Card | H1B Visa | Reports | Contact Us | FAQ | Privacy Policy | Terms of Services | User Data Deletion

https://www.myvisajobs.com/greencard/lcadetails.aspx ?id=53681&y=2024

PERM LCA | Myvisajobs.com

B

N
Y
N
N

N
N
N
Y

B
H

razil

/A

/A
/A

RITTANY SWALWELL
OUSEHOLD EMPLOYER

Copyright © 2006 - 2026
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EXHIBIT C



@he Washington Post

The Washington Post

~Jobs

SUNDAY, OCTOBER 23, 2022 « WASHINGTONPOST.COM/JOBS

BWS Family, DC family of 5 w/
2 working parents seeks live-
in hanny to assist w/ taking
care of 3 kids & help satis
kids' physical, emotional,
intellectual, & social needs.
Duties: -- Live in residence
(free), Child-care for 5 y/o,
4 y/o & 12 mo old, flexible
to work evenings, overnight,
weekends, & holidays, assist
w/ care of dog, organize Kids'
play activities, drive kids to
appts & activities (prefer 6
mo DC driving experience),
do light household cleaning
& laundry, prep kids' meals,
2 years of child-care experi-
ence. Schedule: Mon to Fri,
/A to 4P (end time could
change dependm§ on par-
ents’ schedule/will be dis-
“cussed every wk. Wknd work
time discussed every other
wknd.) Salary: $37,378 annu-
ally + potential overtime.
Resumes to: DChousehold-
nannyjob@gmail.com



@he Washington Post

- @he Washington Post

Jobs

—_—
e

SUNDAY, OCTOBER 30; 2022 « WASHINGTONPOST.COM/JOBS

BWS Family, DC family of 5 w/
2 working parents seeks live- |
in nanny to assist w/ taking
care of 3 kids & help sati
kids' physical, emotional,
intellectual, & social needs.
Duties: -- Live in residence
(free), Child-care for 5 y/o,
4 y/o & 12 mo old, flexible
to work evenings, overnight,
weekends, & holidays, assist
w/ care of dog, organize kids'
play activities, drive kids to
appts & activities (prefer 6
mo DC driving experience),
do light household cleaning
& laundry, prep kids' meals,
2 years of child-care experi-
ence. Schedule: Mon to Fri, |
7A to 4P (end time could
change depending on par- |-
ents' schedule/will be dis-
cussed every wk. Wknd work
time discussed every other
wknd.) Salary: $37,378 annu-
ally + potential overtime.
Resumes to: DChousehold-
nannyjob@gmail.com




EXHIBIT D



YEAR: 2021

‘Date Payee / Recipient Type Amount (USD)
10 06 2021 Amanda Barbosa Child Care for Campaign Event 678.20
11 01 2021 Amanda Barbosa Child Care for Campaign Event 1,108.80
12 01 2021 Amanda Barbosa Child Care for Campaign Event 426.07
12 172021 Amanda Barbosa Child Care for Campaign Event 1,173.39
12 24 2021 Amanda Barbosa Child Care for Campaign Event 161.48
12242021 Amanda Barbosa Child Care for Campaign Event 366.01
12312021 Amanda Barbosa Child Care for Campaign Event 129.18
TOTAL 3,089.57
Swalwellfor Congress

https://www.fec.gov/data/committee/C00502294/?tab=filings&cycle=2022



YEAR: 2022

Date Payee / Recipient |

Type

Amount (USD) |

01/07/2022 Amanda Barbosa
01/07/2022 Amanda Barbosa
01/10/2022 Amanda Barbosa
01/14/2022 Amanda Barbosa
01/21/2022 Amanda Barbosa
01/28/2022 Amanda Barbosa
02/04/2022 Amanda Barbosa
02/11/2022 Amanda Barbosa
02/18/2022 Amanda Barbosa
02/22/2022 Amanda Barbosa
02/25/2022 Amanda Barbosa
03/04/2022 Amanda Barbosa
03/11/2022 Amanda Barbosa
03/21/2022 Amanda Barbosa
03/28/2022 Amanda Barbosa
05/24/2022 Amanda Barbosa
05/24/2022 Amanda Barbosa
05/31/2022 Amanda Barbosa
06/03/2022 Amanda Barbosa
06/09/2022 Amanda Barbosa
06/21/2022 Amanda Barbosa
06/27/2022 Amanda Barbosa
06/29/2022 Amanda Barbosa
07/25/2022 Amanda Barbosa
08/01/2022 Amanda Barbosa
08/08/2022 Amanda Barbosa
08/22/2022 Amanda Barbosa
08/25/2022 Amanda Barbosa
09/06/2022 Amanda Barbosa
09/15/2022 Amanda Barbosa
09/22/2022 Amanda Barbosa
09/26/2022 Amanda Barbosa
10/24/22 Amanda Barbosa
10/31/22 Amanda Barbosa
11/7/22 Amanda Barbosa
11/14/22 Amanda Barbosa
11/21/22 Amanda Barbosa
12/02/2022 Amanda Barbosa
12/09/2022 Amanda Barbosa
12/13/2022 Amanda Barbosa
12/19/2022 Amanda Barbosa

Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event
Child Care for Campaign Event

3.78
448.35
64.59
721.26
430.60
549.02
441.37
721.26
516.72
688.96
86.12
645.90
570.55
667.43
1,054.97
236.83
764.32
613.61
247.60
1,905.41
1,636.28
732.02
21.53
1,819.29
1,550.16
495.19
2,777.37
796.61
986.85
1,539.00
918.00
1,323.00
1,296.00
1,053.00
1,120.50
2,412.00
567.00
7,841.25
2,025.00
1,704.00
972.00



12/27/2022 Amanda Barbosa Child Care for Campaign Event 1,053.00

12/30/2022 Amanda Barbosa Child Care for Campaign Event 750.00
12/30/2022 Amanda Barbosa Child Care for Campaign Event 162.00

TOTAL 46,929.70
Date | Payee / Recipient | Type Amount (USD) |

01/07/2022 Swalwell, Eric
01/07/2022 Swalwell, Eric
01/10/2022 Swalwell, Eric
01/14/2022 Swalwell, Eric
01/21/2022 Swalwell, Eric
01/28/2022 Swalwell, Eric
02/04/2022 Swalwell, Eric
02/11/2022 Swalwell, Eric
02/18/2022 Swalwell, Eric
02/22/2022 Swalwell, Eric
02/22/2022 Swalwell, Eric
02/25/2022 Swalwell, Eric
03/04/2022 Swalwell, Eric
03/11/2022 Swalwell, Eric
03/21/2022 Swalwell, Eric
03/28/2022 Swalwell, Eric
05/24/2022 Swalwell, Eric
05/24/2022 Swalwell, Eric
05/31/2022 Swalwell, Eric
06/03/2022 Swalwell, Eric
06/09/2022 Swalwell, Eric
06/21/2022 Swalwell, Eric
06/27/2022 Swalwell, Eric
06/29/2022 Swalwell, Eric
07/25/2022 Swalwell, Eric
08/01/2022 Swalwell, Eric
08/08/2022 Swalwell, Eric
08/22/2022 Swalwell, Eric
08/25/2022 Swalwell, Eric
08/30/2022 Swalwell, Eric
09/06/2022 Swalwell, Eric
09/15/2022 Swalwell, Eric
09/22/2022 Swalwell, Eric
09/26/2022 Swalwell, Eric
10/24/2022 Swalwell, Eric
10/31/2022 Swalwell, Eric
11/07/2022 Swalwell, Eric
11/14/2022 Swalwell, Eric

Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event
Child Care Campaign Event

448.35
3.78
64.59
721.26
430.60
549.02
441.37
721.26
516.72
381.00
688.96
86.12
645.90
570.55
667.43
1,054.97
236.83
764.32
613.61
247.60
1,905.41
1,636.28
732.02
21.53
1,819.29
1,550.16
495.19
2,777.37
796.61
2,142.00
986.85
1,539.00
918.00
1,323.00
1,296.00
1,053.00
1,120.50
2,412.00



11/21/2022 Swalwell, Eric Child Care Campaign Event 567.00
12/02/2022 Swalwell, Eric Child Care Campaign Event 7,841.25
12/09/2022 Swalwell, Eric Child Care Campaign Event 2,025.00
12/13/2022 Swalwell, Eric Child Care Campaign Event 1,704.00
12/19/2022 Swalwell, Eric Child Care Campaign Event 972.00
12/27/2022 Swalwell, Eric Child Care Campaign Event 1,053.00
12/30/2022 Swalwell, Eric Child Care Campaign Event 750.00
12/30/2022 Swalwell, Eric Child Care Campaign Event 162.00
TOTAL 49,452.70

Date | Payee / Recipient | Type Amount (USD) |
3/31/22 Nancy Harvey Childcare 100.00
9/13/22 Nancy Harvey Childcare 25.00
9/29/22 Nancy Harvey Childcare 250.00
TOTAL 375.00

2/22/26 Luvia Molina Childcare 381.00
8/30/22 LetMommySleep  Childcare 2,142.00

Swalwellfor Congress
https://www.fec.gov/data/committee/C00502294/?tab=filings&cycle=2022
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	1B  Indicate the previous SWA or local office case number OR if not available specify state where case was: 
	B Schedule A or Sheepherder Information: 
	1  Employers name: 
	2 Address 1: 
	Address 2: 
	3 City StateProvince Country Postal code: 
	4  Phone number Extension: 
	5 Number of employees 6 Year commenced business: 
	2 Address 1_2: 
	Address 2_2: 
	3 City StateProvince Country Postal code_2: 
	4 Phone number Extension: 
	5 Email address: 
	Contact last name: 
	Contact First name: 
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	is_sheepherder: 
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	10  Is experience in an alternate occupation acceptable: 4
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